STATE OF ILLINOIS — DEPARTMENT OF LABOR
160 N. LASALLE ST., STE. C-1300
CHICAGO, ILLINOIS 40401

IN THE MATTER OF:

JAMES F. COYNE, as member of PLUMBERS,
LOCAEL 130, U.A.

PETITIONER(S), STATE FILE NO. 2019-H-PK08-2242

~ G /7
v. DATE OF NOTICE: S_(iw 2%, 20\%
JOSEPH BEYER, DIRECTOR OF THE
ILLINOIS DEPARTMENT OF LABOR, and
THE ILLINOIS DEPARTMENT OF LABOR,

CERT. MAIL/RETURN RECEIPT: .
0 2620 000l o S5%7)

RESPONDENTS.
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NOTICE OF HEARING

PLEASE TAKE NOTICE that Joseph Beyer, Director of the lllinois Department of Labor,
and the lllinois Department of Labor [hereinafter, "Respondents”’] have received from
James F. Coyne, as member of PLUMBERS LOCAL 130 U.A. [hereinafter, “Petitioner(s)"]
written objections fo the prevailing wage determinations posted by the Department on its
website on August 15, 2018, and a request for hearing on those objections pursuant to
Section 9 of the Prevailing Wage Act [hereinafter, “IPWA” or "Act”], 820 ILCS 130/0.01 et

seq.

Pursuant o the PWA, Artficle 10 of the lllinois Administrative Procedure Act, 5 ILCS 100/10-5
et seq., and 56 lll. Admin. Code 120.100 et seq., Respondents will convene a hearing on:

DATE: OCTOBER 9, 2018
TIME: 1:00 P.M.
PLACE: ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60601

ADMINISTRATIVE LAW JUDGE:

CLAUDIA MANLEY

CHIEF ADMINISTRATIVE LAW JUDGE
ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60401

The hearing involves the written objections and hearing request filed by
Petitioner(s), attached hereto and made a part hereof (Exhibit A).



The parties and their respective representatives must be prepared to proceed at
the hearing. The parties must present all information, documents, records or wiinesses
necessary to substanfiate their position(s) at the hearing.

Pursuant to 56 Hlinois Administrative Code 120.640, the administrative law judge
shall issue a Decision and Qrder. In the event no timely or proper exceptions are filed, the
findings, conclusions, recommendaiions and order of the administrative law judge shall
automatically become the decision and order of the Director of Labor.

The proceedings are subject to judicial review in accordance with the provisions
of the Adminisirative Review Law, 735 ILCS 5/3-101 et seq. The Director of Labor's
defermination on the objections is final and binding unless a party to this proceeding
applies for and obtains judicial review of the final administrative decision in accordance
with the provisions of the Administrative Review Law.

AT Ry

Joseph #&yer
Director of Labor




STATE OF ILLINOIS- DEPARTMENT OF
LABOR CONCILIATION/MEDIATION DIVISION
160 N. LASALLE ST. STE. C-1360

CHICAGO, IL 60601
IN THE MATTER OF: )
)
JAMES F. COYNE, as a member )
of PLUMBERS LOCAL 130, U.A. )
)
Petitioners, ) ZO/? ._H - PKDX’ZZL/Z
)
V. }
)
JOE BEYER, DIRECTOR OF THE )
ILLINOIS DEPARTMENT OF )
LABOR and the ILLINOIS )
DEPARTMENT OF LABOR, ) EXHIBIT A
)
Respondents. )

OBJECTION AND REQUEST FOR HEARING PURSUANT TO 820 ILCS 8§130/9

Petitioner, James F. Coyne , as a member of Plumbers Local 130, U.A., (known collectively
as the "Plumbers Local 1307), by and through their attorney, Gregory W. Hosé of the law firm of
Gregorio & Marco, Lid., formally objects to the Prevailing Wage determination published by the
Illinois Department of Labor ("Department") on its website on August 15, 2018, as required by
820 ILCS § 130/9 and requests a hearing on these objections pursuant to Section 9 of the llinois
Prevailing Wage Act (820 ILCS § 130/9). In support, James F. Coyne and Plumbers Local 130
state as follows:

1. James F. Coyne ("Coyne") is a member of the United Association of Journeymen
and Apprentices of the Plumbing and Pipefitting Industry of the United States and Canada (the

“U.A.") and its constituent, Plumbers Local 130.



2. The U.A. is a national labor organization consisting of the members of Local
Plumbing and Pipefitting Unions.

3. Plumbers Local 130 is a local labor organization and an affiliate of the U.A. which
represents plumbing workers in 17 counties in Northeast Illinois, including: Bureau, Cook,
DeKalb, DuPage, Grundy. Iroquois. Kane, Kankakee, Kendall, Lake, LaSalle, Marshall,
McHenry, Putnam, Will and Woodford.

4. Section 9 of the Hlinois Prevailing Wage Act states: "The Department of Labor
shall during the month of June of each calendar year, investigate and ascertain the prevailing rate
of wages for each county in the State.” 820 ILCS § 130/9.

5. Section 9 of the Illinois Prevailing Wage Act further states that “[a]t any time within
30 days after the Department of Labor has published on its official web site a prevailing wage
schedule. any person affected thereby may object in writing to the determination or such part
thercof as they may deem objectionable by filing a written notice with the public body or
Departiment of Labor, whichever has made such determination, stating the specified grounds of the
objection. It shall thereafter be the duty of the public body or Department of Labor to set a date for
a hearing on the objection after giving written notice to the objectors at least 10 days before the
date of the hearing and said notice shall state the time and place of such hearing.” 820 ILCS §
130/9.

6. Historically, and as part of the Section 9 Wage determination process, Plumbers
Local 130 has submitted Prevailing Wage Certification Forms to the Department.

7. In June 2018, Plumbers Local 130 provided Prevailing Wage information to the
Department via its online survey for each county listed in Paragraph 3. These SUrvey responses

listed the wage rates and fringe benefits paid to the prevailing wage classification of Plumber in



each of the counties listed in Paragraph 3 beginning June 1, 2018 pursuant to collective bargaining
agreements between Plumbers Local 130 and various employer associations. A true and correct
copy of the Plumbers Local 130 online survey response to the Department is attached hereto as
Exhibit 1.

8. The information provided by Plumbers Local 130 to the Department for the 2018
prevailing wage rate for Plumbers was applicable to the time period of June 1, 2018 through May
31,2019

9. Historically, the Department abided by its statutory obligation 1o ascertain the
prevailing rates in the month of June and would then post the Prevailing Wage rates for the
Plumber classification consistent with the materials provided by Plumbers Local 130 described
above.

10.  The Department requested that contractors performing prevailing wage work also
answer an online survey regarding their hours worked and wages paid in June 2018.

1. The Department’s contractor survey requested that the surveyed contractor
provide the wage rate paid in June 2018, (See Exhibit 2, the Department Contractor Survey
Instructions available at hitps://www2.illinois.gov/idol/Laws-
Rules/CONMED/Documents/2018%20P W%20Survey/Contractor%20Instructions. pdf.)

12, OnAugust 15,2018, the Department posted on its website the 2018 prevailing wage
determinations to be effective August 15, 2018 for the Plumber classification in the counties listed
in Paragraph 3. A true and correct copy of those determinations is attached hereto as Exhibit 3.

i3. On or about August 21, 2018, the Department published on its website its
methodology for determining the Prevailing Wage in each county in Illinois. A true and correct

copy of the methodology is attached hereto as Exhibit 4. The methodelogy included:



. Using the sole valid response from a contractor if the Department received
only one response for a classification and county combination; and
. Using the sole response of a union if the Department received no
contractor responses and only one union response for a classification and
county combination.
(Exhibit 4, available at hitps://www2.illinois.gov/idol/Laws-Rules/fCONMED/Pages/2018-
Prevailing-Wage-Methodology.aspx.)

11 The Department historically has published the prevailing wage rates with an
effective date of June 1 of that corresponding year. However, that effective date has been changed
to August 15, 2018. 820 ILCS § 130/9.

12. The published prevailing wage, overtime, and fringe benefit rates that have been
sel by the Department for effect beginning August 15, 2018 do not reflect the rates that are in effect
for the period of time encompassed by the survey in several materials respects. Specifically, the
Department has chosen the responses of certain contractors that are signatory to collective
bargaining agreements with Plumbers Local 130 and that reported the Junme 1, 2018 wage,
overtime, and/or fringe benefit rates to the Department incorrectly.

13. The following contractors’ survey responses, which were incorrectly reported, were

adopted by the Department:

a. Cook County: Martin Peterson Company;

b. DeKalb County: IB Contracting Corp.;

C. DuPage County: C.R. Leonard Plumbing & Healing, Inc.;
d. Grundy County: United Meters Inc.;

e. Kane County: C.R. Leonard Plumbing & Heating, Inc.;
f. Kankakee County: United Meters, Inc.;

g. LaSalle County: John Service & Sales;

h. McHenry County: Jensens Plumbing & Heating;

L. Will County: Austin Tyler Construction.



14. All of the contractors listed in Paragraph 13 are signatory to collective bargaining
agreements with Plumbers Local 130 and required to pay the base wage. foreman wage. overtime,
and fringe benefit contribution rates provided in the collective bargaining agreement. For all
counties except Kankakee and Iroquois, beginning June 1, 2018, those wage and benefit rates are:

Base Wage  Foreman Wage MF-OT OSA OSH H/W  Pension Vacation Training Total
$50.25 §53.25 1.5 20 2 §1434 Si4.42 $1.31 $80.32

15. Beginning June 1, 2018, the wage, overtime and fringe benefit rates for Kankakee
and Iroquots as provided by the applicable collective bargaining agreement are as follows:

Base Wage  Foreman Wage MF-OT OSA OSH H/W Pension Vacation Training Total -
$47.36 $50.20 L5 2.0 2 $1434  $l1442 $1.31 $77.43

16.  The Department's published rate in certain counties will result in the loss of wages
for Plumbers Local 130 members as certain collective bargaining agreements between Plumbers
Local 130 and various employers provide that Plumbers Local 130 members will be paid for the
period according to the submitted wage and benefit package which is higher than the rate certified
by the Department to be effective August 15, 2018. In other counties, the Department’s wage rate
is too high and will result in harm to contractors performing prevailing wage work in the applicable
county.

17.  The following rates are incorrect and should be modified:

a) Bureau, Marshall (N Region). and Putnam Counties, modify all rates as

follows:

Base Wage Foreman Wage MF-OT OSA OSH H/W  Pension Vacation Training Total
$50.25 $53.25 1.5 20 2 §i434 §i442 $1.31  $80.32



b) lroquois and Kankakee Counties:

Base Wage Foreman Wage MF-OT OSA OSH HB/W  Pension Vacation Training Total

$47.36 $50.20 1.5 20 2 %1434 $14.42 3131 $7743
¢} Cook County: reduce the Training rate from $1.70 to $1.31 and increase the

Holiday Overtime rate from 1.5 10 2.0;

d) DuPage. Grundy, Kane and Kankakee Counties: increase the Pension rate
from $13.35 to $14.42;

e) Kendall County: increase the Base Wage from $50.20 to $50.25;

) Grundy. Kendall and Will Counties: set the foreman rate at $53.25 per hour;

) McHenry County: increase the Health/Welfare rate from $12.09 to $14.34

and reduce the Pension rate from $16.67 to $14.42;
h) DeKalb and LaSalle Counties: reduce the Training rate from $1.70 10 $1.31;

i) Will County: reduce the Health/Welfare rate from 14.50 to $14.34 and

increase the Training rate from $0.01 to $1.31

18. Petitioner requests that the Department modify the prevailing wage determinations
in Bureau, Cook, DeKalb, DuPage, Grundy, Iroquois, Kane, Kankakee, Kendall, Lake, LaSalle,
Marshall, McHenry, Putnam, Will and Woodford Counties and make such modification retroactive
to August 15, 2018.

19.  Alternatively, Petitioner requests that the Department exercise its authority under
820 ILCS § 130/9, to publish new prevailing wage rates in Bureau, Cook, DeKalb, DuPage,
Grundy, Iroquois, Kane, Kankakee, Kendall, Lake, LaSalle, Marshall, McHenry, Putnam, Will
and Woodford Counties that are consistent with these requests at the earliest possible date.

WHEREFORE, for the reasons set forth above the Petitioner, James F. Coyne, as a member
of Plumbers Local 130, U.A,, objects to the Prevailing Wage determination posted on the
Department's official website on August 15, 2018 and respectfully request a hearing on these

objections pursuant to 820 ILCS § 130/9 as it is the rate in effect since August 15, 2018.

6



Alternatively, Petitioner, James F. Coyne, as a member of Plumbers Local 130, U.A. requests that
the Department exercise the discretion granted it by 820 ILCS § 130/9 to publish prevailing wage
rates more than once per year and modify the prevailing wage for the classification of Plumber as

set forth in Paragraph 17 for all counties requested.

Respectfully Submitted,

JAMES E. COYNE, as a member of PLUMBERS
LOCAL 130, U.A.

Y

3
NS =

One of his attorneys

Gregory W. Hose

Gregorio & Marco, Ltd.

2 N. LaSalle St., Suite 1650
Chicago, [L 60602
312-263-2343
ghose{@gregoriolaw.com



CERTIFICATE OF SERVICE

The Undersigned certifies that he caused copies of the foregoing Notice of Filing and Objections
and Request for Section 9 Hearing to be served upon the following persons, via hand delivery,
and email this 30th day of August, 2018.

Joe Beyer

Director of the Hlinois Department of Labor
160 N. LaSalle Street, Suite C-1300
Chicago, [llinois 60601
joseph.beyer@illinois.gov

Illinois Department of Labor c/o Joe Beyer, Director
160 N. LaSalle Street, Suite C-1300
Chicago, Illinois 60601

Benno Weisberg

General Counsel

Ilinois Department of Labor

160 N. LaSalle Street, Suite C-1300
Chicago, [L 60601
benno.weisberg@illinois.gov

and to the following by First Class U.S. Mail, postage prepaid to:

Illinois Department of Labor
4
- %/f}
/AN

800 5. Spring Street
Springfield, lllinois 62704

Gregory W, Hosé

Gregorio & Marco, Ltd.

2 N. LaSalle St., Suite 1650
Chicago, 11. 60602
312-263-2343
ghose{@gregoriolaw.com



Confirmation

NOTICE: In order to complete this survey, you must provide a scanned copy of any current collective
bargaining agreement(s) reflecting the rate information provided through your survey response. Each
scanned agreement must show the signature of the employee representative, and must include any
attachmenis, schedules, extensions, modifications, or other documentation needed to show
geographic coverage, work rules, classifications, and wage and benefit rates. Each scanned agreement
should be attached to an email sent to: DOL.PWSurvey.Unions@illinois.gov, no later than June 30,
2018 11:59 PM. Please include your name and designation (for example, "Builders Local 1" or
"Constructors Hlinois District Council”) and "CBA Scan" in the subject line of the email.

Your information has been certified and officially recorded. Thank you for your cooperation.
We recommend that you close all browsers at this time.

Log Off

Copyright © 2018 State of iilinois

EXHIBIT




Union Trades Information (Screen B)

Please review your list of Union Trades, and make any updates needed. Press the "Add New Union Trade
(Screen C)" button to add a new Union Trade to your list. Use the "Edit," "Delete," and Copy functions to
update items on the list. When you are finished, please press the "Copy" button {o officially record your
information.

NOTICE: In order to complete this survey, you must provide a scanned copy of any current collective
bargaining agreement(s} reflecting the rate information provided through your survey response. Each
scanned agreement must show the signature of the employee representative, and must include any
attachments, schedules, extensions, modifications, or other documentation needed to show
geographic coverage, work rules, classifications, and wage and benefit rates. Each scanned agreement
should be attached to an email sent to: DOL.PWSurvey.Unions@iliinois.gov, no later than June 30,
2018 11:59 PM. Please include your nhame and designation {for example, "Builders Local 1" or
"Constructors lllinois District Council”} and "CBA Scan" in the subject line of the email.

Union/Local: Plumbers Local 130 UA DOL USER ID: UN20940778

Union Survey Instructions

Union Trades List

Please include ALL Union Trades used.,

Add New Union Trade (Screen C)

Trade Name / SOC Code Class / Type County Geographic Division Action

PLUMBER (6450) /BLD Cook All Edit | Copy | Delete
PLUMBER (6450) /BLD DeKalb Al Edit| Copy | Delete
PLUMBER (6450) {BLD DuPage All Edit | Copy | Delete
PLUMBER (6450) { BLD [requois All Edit| Copy | Delete
PLUMBER (5450) [BLD Kane All Edit | Copy | Delete
PLUMBER {6450) [ BLD Kankakee All Edit | Copy | Delete
PLUMBER (6450} /BLD Kendall All Edit| Copy | Delete
PLUMBER (6450} {BLD Lake All Edit| Copy | Delete

PLUMBER {6450) {BLD LaSalle All Edit| Copy | Delete



Trade Name / SOC Code Class / Type County Geographic Division Action

PLUMBER (6450) { BLD McHenry All Edit| Copy | Delete
PLUMBER (6450) /BLD Will All Edit | Copy | Delete
PLUMBER (6450) {BLD Bureau All Edit | Copy | Delete
PLUMBER (6450) /BLD Grundy All Edit | Copy | Delete
PLUMBER {6450) {BLD Livingston N Edit | Copy | Delete
PLUMBER (6450) /BLD Marshall N Edit | Copy | Delete
PLUMBER (6450) ! BLD Putnam All Edit | Copy | Delete
PLUMBER (6450) /BLD Woodford NW Edit | Copy | Delete

Certify

Copyright © 2018 State of lllinois

https://cmsapps.ilinois.gov/PrevailingWage/Union/Trade 242



Edit Union Trade {Screen C)

Flease comect any of the following information for the Union Trade and press “Save" to record your entry o press "Cancel” to return 10 the Union

Trades List without saving.

UnionfLocal: Plumbers Local 130 UA DOL USER ID;  UN20940778

# Required Fields. Please provide accurate informatian in ALS, required fietds,

County™ Bureau

Trade®  PLUMBER

Geographic Division” Ali
Type* BLD

*
Class None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works jobi{s)
from 81412017 to 513112018

2. Hourly wage rate paid during the month of June 2018 on public works jobis) $/hr*

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$thr®

4. Employer hourly cost for health insurance/welfare $ihr”
S. Employer hourly cost for pension/retirement $/nr*
§. Employer hourly cost for vacation $fiwr”

7. Employer hourly cost for training $ihe™

OVERTIME {OT} INFORMATION

8. OT Practice®

9. M-F OT Rate Multiplier”

10. Saturday OT Rate Mulﬁp!ier*
11, Sunday OT Rate Multiplier”

12. Holiday OT Rate Multiptier”

ADDITIONAL NOTES

Use this space to enter 16Xt is limited to 150 characters.
additional notes  Overlime is paid after 8 hours in a day AND 40 hours in a week,

40.25

53.25

T4.34

14.42

1.31

1.5

1.5

20

2.0

After B hours in a day

¥

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed.)




Copyright @ 2018 State of llinois

ntips.//cmsapps.iliinois.gov/PrevailingWage/Union/Trade/Edit/3ff8 11 ce~-53df-4116-8734-a00f00cSaa82 212



Edit Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save" to record your entry or press “Cancel” 1o retumn 1o the Union

Trades List without saving.

UnionfLocal: Plumbers Local 130 UA DOL USER ID: UN20840778

¥ Required Fields. Please provide accurate information in ALL required fields,

County™ Cook

Trade® PLUMBER

Geographic Division”™ All
Type* ° BLD

Class™ . None

GENERAL INFORMATION

1. Number of Workers in this trade and county whe performed work on public works job{s)
from 61112017 to 5/31/2018%

2, Hourly wage rate paid during the month of June 2018 on public works job(s) $thr*

3, Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$ihr*

4, Employer hourly cost for health insurancefwetfare $/hr™
5. Emptoyer hourly cost for pensionfretirement sir”
8. Employer hourly cost for vacation $/hr”

7. Employer hourly cost for training $ihr*

OVERTIME (OT) INFORMATION

8, OT Practice”™

8. M-F OT Rate Multiplier™

10. Saturday OT Rate Multiplier™
11. Sunday OT Rate Multiplier™

12. Holiday OT Rate Muttiplier”™

ADDITIONAL NOTES

Use this space to enter  1ext is limited to 150 characters. o
additional notes Overtime is paid after 8 hours in 2 day AND 40 hours in a week.

15

2.0

736

50.25

53.25

After 8 hours in 2 day

1.5

2.0

¥

if you have selected a County and the Trade drop down list is empty, please wall 5-10 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed.)




Save Cancel

Copyright @ 2618 State of Hlinois
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Edit Union Trade {Screen C})

Please correct any of the fofowing information for the Union Trade and press "Save” to record your entry or press "Cancel’ to reiurn to the Union

Trades List without saving.

Union/local: Plumbers Local 130 UA DOL USER [D:  UN20040778

# Required Fields, Please provide accurate information in ALL required fields.

County* DeKalb

Trade*  PLUMBER

T

i you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade

drop down list again. (The time to populate will depend on your Internet speed.}

Geographic Division™ All
Type™  BLD
Class®  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from 672017 to 5/31/2018"

2. Hourly wage rate paid during the month of June 2018 on public works job(s)} $thr™

3. Hourly wage rate paid during the menth of June 2018 to foremen on pubfic works Job{s)
*
S/hr

4, Employer hourly cost for health Insurancefwelfare $/hr™
5. Empioyer hourly cost for pension/retirement S
§. Employer hourly cost for vacation $/hr™

7. Employer hourly cost for training sir”

OVERTIME {OT) INFORMATION

8. OT Practice™

9. M-F OT Rate Multiplier™

10. Saturday DT Rate Multiplier™
11. Sunday OT Rate Multiplier™

12. Holiday OT Rate Multiplier”

ADDITIONAL NOTES

Use this space to enter 18Xt IS limited 0 156 characters.

additional notes Overlime is paid afler 8 hours in & day AND 40 hours in a week.

50.25

53.25

14.34

14.42

1.31

After 8 hours in 2 day

1.5
1.5

2.0

2.0




Save Cancel

Copynght © 2018 State of Hlinois
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Edit Union Trade (Screen C)

Piease carrect any of the follawing information for the Union Trade and press "Save" to record your eniry of press “Cancel” {o return to the Union

Trades List withoul saving.

Union/Local: Plumbers Local 130 UA DOL USER I UN20840778

* Required Fields, Please provide accurale information 1n ALL required fields,

County*  DuPage

Trade®  PLUMBER

¥

If you have selected a County and the Trade drop down list Is empty, please wait 540 seconds and ¢lick on the Trade

drop down list again, {The time te populate will depend on your Internet speed,)

Geographic Division™ Al
Type*  BLD

Class® - None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from 6/1/2017 to 5/31/2018%

2. Hourly wage rate paid during the month of June 2018 on public works job(s) St

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$/hr”

4. Employer hourly cost for health insuranceiweifare $/he™
&, Employer hourly cost for pension/retirement S’
6. Employer hourly cost for vacation $/hr”

7. Employer hourly cost for training $ihr”

QOVERTIME (OT) INFORMATION

&, OT Practice”

9, M-F OT Rate Multiplier”

10. Saturday OT Rate Multiptier™
11. Sunday OT Rate Multiplier*

12. Holiday OT Rate Multiplier*

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes Overtime is paid after 8 hours in 2 day AND 40 hours in a week,

50.25

53.25

14.34

14.42

After 8 hours in a day




Save Cancel

Copyright ® 2018 State of Hlinois
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Edit Union Trade (Screen C)

Flease correct any of the following information for the Union Trade and press "Save” to record your enfry or press “Cancel to retumn to the Unien

Trades List without saving.

UnionfLocal: Plumbers Local 130 UA DOL USER ID:  UN20940778

% Required Fields. Please provide accurate information in ALL required fields.

County®  Brundy

Trade* PLUMBER

v

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down lis{ again. (The time to populate will depend on your Internet speed.)

Geographic Division™ Al
Type* BLD

Class®  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job{s)
from 6/1/2017 to 5/31/2018°

2. Housty wage rate paid during the month of June 2018 on public works job(s) si™

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$ihr”

4, Employer hourly cost for health insurancelwelfare $thr”
5. Employer hourly cost for pensioniretirement $/hr™
&. Employer hourly cost for vacation $ir*

7. Employer hourly cost for training $ihr*

OVERTIME {OT) INFORMATION

8, OT Practice”

9, M-F OT Rate Multiptier"

10, Saturday OT Raie Multipfier”
1. Sunday OT Rate Multiplier®

12. Holiday OT Rate Multiplier*

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters,
additional notes Overtime is paid after 8 houwrs in a day AND 40 hours in a week,

50.25

53.25

14.34

14.42

1.31

After B hours in a day

1.5

1.8

20

2.G




Bave Cancel

Copyright & 2018 State of lllinois
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Edit Union Trade {Screen C)

Please correct any of the following information for the Union Trade and press "Save" to record your entry or press "Cancel” 1o return ic the Union
Trades List without saving.

Union/Local: Plumbers Local 130 UA DOL USER 1D:  UN20940778

* Required Fields. Please provide accurate information in ALL required fields.

County®  Iroquols .

Trade®™  PLUMBER .

if you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Internet speed.)

Geographic Division® Al A
Type* BLD v
Class®  Nene v
GENERAL INFORMATION
1. Number of Workers in this trade and county who performed work on public works job(s) 2

from 672017 to 5/31/2018%

2. Hourly wage rate paid during the month of June 2018 on public works job{s) $thr* 47.36

3. Hourly wage rate paid during the month of June 2018 to foremen on public works joh(s) 50.20

$ihr*

4. Employer hourly cost for health insurancefwelfare sih* 14.34 ‘ )
5, Emiployer hourly cost for pensioniretirement $ihr” 14.42

&, Employer hourly cost for vacation $/hr

7. Employer hourly cost for training sihe* 1.31

OVERTIME {OT) INFORMATION

8. OT Practice™ ARer 8 hours in a day v
9. M.F OT Rate Multiplier™ 1.5 v
10. Saturday OT Rate Muitiplier” 1.5 v
11. Sunday OT Rate Multipiier* 20 A
12. Holiday OT Rate Muﬂiplier* 2.0 v

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes Overtime is paid after 8 hours in a day AND 40 hours in a week.




Save Cancel
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Edit Union Trade (Screen C)

Please carrect any of the following information for the Union Trade and press "Save” {o record your entry of prass *Cancel” to return to the Union

Trades List without saving.

Union/l.ocal: Plumbers Local 130 UA DOL USER ID: UN20940778

* Required Fields. Please provide accurate information in ALL required fields.,

County* Kane

Trade™ PLUMBER

Geographic Division™  All
Type®  BLD
Ciass™ . None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s}
from 6/M/2017 to 5/31/2018"

2. Hourly wage rate paid during the month of June 2618 on public works job(s} $/hr”

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$e™

4, Employer hourly cost for health insurance/weifare $thr”™
5. Employer hourly cost for pensionfretirement $ikr™
8. Emplayer hourly cost for vacation $hr™

7. Employer hourly cost for training $thr”

QVERTIME {OT) INFORMATION

8, OT Practice™

9. M-F OT Rate Multiplier”

19, Saturday OT Rate Multiplier™
11. Sunday OT Rate Muitiplier”

42, Holiday OT Rate Muitiplier™

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters,
additional notes Overtime is paid after 8 hours in a day AND 40 hours in a week.

Y

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and ciick on the Trade
drop down list again, (The time to populate will depend on your Internet speed.)

ag

50.25

53.25

14.34

14.42

1.3

After 8 hours in & day v
1.5 ¥
1.5 v
2.0 v
20 v




Save Cancel
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Edit Union Trade (Screen C)

Please correct any of the fellowing information for the Union Trade and press "Save" to recerd your entry or press "Cancel” 16 retutn to the Union

Trades List without saving.

UnionfLocal: Plumbers Local 130 UA DOL USER ID:  {IN2G840778

* Required Flelds. Please provide accurate information in ALL required fields,

County™  Kankakee

Trade® PLUMBER

Geographic Division™ Al
Type®  BLD

Ciass™  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from 6/1/2017 to 8/31/2018%

2. Hourly wage rate paid during the month of June 2018 on public works jab{s) $Ihr*

3. Hourly wage rate paid during the month of June 2018 to foremen on public works Job(s}
$ihr”

4, Employer hourly cost for health insuranceiwelfare $/hr*
5. Employer hourly cost for pensioniretirement $ihr"
. Employer haurly cost for vacation $thr*

7. Employer houry cost for training sihr®

OVERTIME (0T} INFORMATION

8. OT Practice™

9. M-F OT Rate Multiplier™

10. Saturday OT Rate Multiplier™
11, Sunday OT Rate Multiplier™

12. Holiday OT Rate Muitipiier™

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes Overtime is paid afier 8 hours in a day AND 40 hours in a week.

1.5

47.38

50.20

14.34

14,42

1.31

After 8 hours in a day

1.5

2.0

20

v

If you have selected a County and the Yrade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Internet speed.)




Save Cance!
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Edit Union Trade (Screen C)

Piease correct any of the following information for the Union Trade and press "Save™ to record your entry or press "Cancal” i return to the Uriion
Trades List without saving.

Unpian/Local: Plumbers Logal 130 UA DOL USER ID:  UN20840778

* Required Fields, Please provide accurate information in ALL required fields,

County*  Kendall v

Trade* PLUMBER v
If you have selected 2 County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Infernet speed.)

Geographic Division™ Al .
Type®  BLD ]
Ciass™ MNone - .

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on putilic works jobis) 10
from 6M/2017 to 534/2018”

2. Hourly wage rate paid during the month of June 2018 on public works job(s) $fhr” 50.25
3. Hourly wage rate paid during the month of June 2018 to foremen on public works jab(s) ’ 53.25‘
$thr™

4. Employer hourly cost for health insuranceiwelfare $/hr™ 14.34
5. Employer hourly cost for pension/retirement $ihr™ 14.42

5. Employer hourly cost for vacation $/hr*

7. Employer hourly cost for traintng Sthr™ 1.3%

OVERTIME [OT) INFORMATION

8. OT Practice™ After 8 hours ina dy v
9. M-F OT Rate Multiplier™ 5 o .
10. Saturday OT Rate Multiptier* w5 .
11. Sunday OT Rate Multiptier® 20
12, Holiday OT Rate Multiplier* 20 . .

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes  ° Overtime is paid after 8 hours in a day AND 40 hours in a week.




Save Cancel
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Edit Union Trade (Screen C}

Please correct any of the following information for the Union Trade and press "Save” 1o record your entry or press “Cancel” to return to the Union

Trades List withoul saving,

UnionflLocal: Plumbers Local 130 UA DOL USER ID:  UN20940778

# Required Fields. Please provide accurate information in ALL required fields.

County™  lake

Trade™ PLUMBER

h i

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Internet speed.)

Geographic Division™ Al
Type” BLD

Class” None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from 6/1/2017 to 5/3112018"

2. Hourly wage rate paid during the menth of June 2018 on public works job(s} $/hr*

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job{s)
$thr”

4, Employer hourly cost for health Insurance/welfare $thr”
5, Employer hourly cost for pensionfretirement $/hr*
6. Employer hourly cost for vacation $/hr”

7. Employer hourly cost for training $/hr*

OVERTIME (O7) INFORMATION

8. OT Practice™

9. M-F OT Rate Multipier™

10, Saturday OT Rate Multiplier™
11. Sunday OT Rate Multiplier™

12, Holiday OT Rate Multiptier™

ADDITIONAL NOTES

Use this space to enter Text is Hmited to 150 characters.
additional notes Overtime is paid afler 8 hours in & day AND 40 hours in a week.

1.8

153

50.25

§3.25

14.34

14.42

Afier 8 hotrs in 2 day

1.5

2.0

2.0




Save Cancel
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Edit Union Trade (Screen C)

Please correct any of the following infermation for the Unicn Trade and press "Save” to record your entry or press "Cancel" {6 return to the Union

Trades List without saving.

Union/Local: Plumbers Local 130 UA DOL USER ID: UN20840778

* Required Fields. Please provide accurate information in ALL required fields,

County* taSalle

Trade™ PLUMBER

r

If you have selected a County and the Trade drap down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Internet speed.)

Geographic Division® Al
Type* BLD

Class®  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from §/1/2017 to 5/31/2018" :

2, Hourly wage rate paid during the month of June 2018 on public works jobts) $/hr™

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$ihr*

4, Employer hourly cost for health insurancefwelare $/he™
5, Employer hourly cost for pension/retirement $/hr”
6, Employer hourly cost for vacation $ihr*

7. Employer hourly cost for training $thr™

OVERTIME {OT} INFORMATION

8. OT Practice™

9. M-F OT Rate Multiplier”™

10. Saturday OT Rate Multiplier”
11. Sunday OT Rate Multiplier®

12, Holiday OT Rate Multipiier™

ADDITIONAL NOTES

Use this space to enter  1ext is limited to 1560 characters, )
additional notes Qvertime is paid after 8 hours in a day AND 40 hours in a week.

50,25

53.28

14.24

14.42

.31

1.5

1.8

2.0

2.0

Afler B hours in a day




Bave Cancel
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Edit Union Trade {Screen C)

Plaase correct any of the following information for the Union Trade and press "Save" to record your entry or press "Cancel” to return te the Union

Trades List without saving.

UnioniLocal: Plumbers Local 130 UA DOL USER [D:  UN20940778

¥ Required Fields. Please pravide accurate information in ALL required fields.

County®  Livingston

Trade” PLUMBER

Geographic Division™ N
Type™ 2LD
Class”™ None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job{s}
from 6/1/2017 to 5/31/2018™

2. Hourly wage rate paid during the month of June 2018 on public works job{s) $/hr*

3. Hourly wage rate paid during the month of June 2013 to foremen on public works job(s)
sihr®

4. Employer hourly cost for health insurancelwelfare $thr”
5. Employer hourly cost for pensioniretirement $ihr™
&. Employer hourly cost for vacation sthe”

7. Employer houtly cost for training $ihr™

OVERTIME (OT) INFORMATION

8. OT Practice”™

9, M-F OT Rate Multiplier”

10, Saturday OT Rate Multiplier”
11. Sunday OT Rate Multiplier™

12. Holiday OT Rate Multiplier™

ADDITIONAL NOTES

Use this space to enter 1%t i limited to 150 characters,

50.25

53.26

14,34

14.42

After 8 hoL!rs in a day
1.8

15

2.0

2.0

additional notes OT is paid after 8 brs in a day AND 40 hrs in a week. Geographic Div is North of Rt 116 excluding the City of Pontiac

¥

if you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed.)




Save Cancel
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Edit Union Trade (Screen C)

Please carrect any of the felfowing information for the Union Trade and press "Save® to record your entry of press "Cancet” to return to the Union

Trades List withou! saving.

Uniondl.ocal: Plumbers Local 136 UA DOL USER ID:  UN20840778

* Required Fields. Please provide acourate information in ALL required fields,

County™ Marshail

Trade®*  PLUMBER

T

If you have selected a County and the Trade drop down list is empty, please wait 5-18 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed. }

Geographic Division® ' N
Type®  BLD

Class™ None

GENERAL INFORMATION

1. Number of Workers in this trade and county whe performed work on public works job(s)
from 6/1/2017 1o 5/31/2018”

2, Hourly wage rate paid during the month of June 2048 on public works job{s} $thr

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$hr*

4. Employer hourly cost for health insurancetwelfare $fhr™
5. Employer hourly cost for pension/retirement $/hr™
6. Employer hourly ¢ost for vacation $ihe*

7. Employer hourly cost for training $/hr™

OVERTIME {OT) INFORMATION

8. OT Practice™

3. M-F OT Rate Multiplier™

40, Saturday OT Rate Multiplier”™
1. Sunday OT Rate Multiplier™

42, Holiday OT Rate Multiplier™

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 charagters,

additional notes OT is paid after 8 hrs ina day AND 40 hrs in & week. Geographic Div is NE (North of RL 17 and east of Rt 116a)

50.25

53.25

14,34

1442

After 8 hours in a day

1.5
1.5
2.0

2.0




Save Cancel
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Edit Union Trade {(Screen C)

Please correct any of the follewing infermation for the Linion Trade and press "Save" to record your antry or press "Cancel” to return to the Union

Trades List withoui saving.

Union/Local: Plumbers Local 130 UA DOL USER ID:  UN20840778

¥ Required Fields. Please provide accurate information in ALL required fields,

County”  McHenry

Trade®  PLUMBER

L

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. {The time to populate will depend on your Intemnet speed.)

Geographic Division™ all
Type® BLD

Class™  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job{s)
from 6/1/2017 to 5/31/2048%

2. Hourly wage rate paid during the month of June 2018 on public works job(s) sihr”

3. Hourly wage rate paid during the month of June 2018 to foremen an public works joh(s)
$/hr*

4, Employer hourly cost for health insuranceiwelfare $/hr™
5. Empioyer hourly cost for pensioniretirement $ihe™
6. Employer hourly cost for vacation $ihr”™

7. Emplover hourly cost for training $/ar™

QVERTIME (OT) INFORMATION

8. OT Practice™

9, M-F OT Rate Multiplier™

40. Saturday OT Rate Multipfier™
14. Sunday OT Rate Multiplier®

12. Holiday OT Rate Multiplier*

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters, )
additional notes Overtime is paid after 8 hours in a day AND 40 hours in a week.

50.25

53.25

14.34

14.42

1.31

After 8 h<;;1r§ iﬁ a déy;
1.5
20

2.0




Save Cancel
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Edit Union Trade (Screen C}

Please corract any of the following infermation for the Union Trade and press "Save" 1o record your entry or press "Cancel” to return to the Unian

Trades List without saving.

Union/Local: Plumbers Local 130 UA DOL USER |D: UN20840778

* Required Fields. Please provide accurate information in ALL required fields.

County™ Putnarm

Trade®™ ~ PLUMBER

T

if you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed.)

Geographic Divisian® Al
Type®  BLD

Class™ None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works jobis)
from 6112017 to 5/31/2018%

2. Hourly wage rate paid during the menth of June 2018 on public works job{s) $/hr"

3, Hourly wage rate paid during the month of June 2018 to foremen on public works job{s}
$ihr™

4. Employer hourly cost for health insurance/welfare $thr
5, Employer hourly cost for pension/retirement $ihr*
6. Emplayer hourly cost for vacation $ihe*

7. Employer hourly cost for training sihr”

OVERTIME (OT} INFORMATION

8. DT Practice”™

9. M-F OT Rate Multiplier®

10. Saturday OT Rate Multip!ier*
11. Sunday OT Rate Multiplier*

12. Holiday OT Rate Mulliplier*

ADDITIONAL NOTES

Use this space to enter 12Xt i5 limited to 150 characters.

additional notes Overtime is paid after 8 hours in a day AND 40 hours in a week.

56.25

§3.25

14.34

14.42

1.31

After 8 hours in a day

1.5
1.5
2.0

20




Save Cancel
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Edit Union Trade (Screen C)

Piease correct any of the feliowing information for the Union Trade and press “Save" to record your entry or press "Carcel” 1o retum to the Union

Trades List without saving.

UnioniLogal: Plumbers Local 130 UA DOL USER ID: UNZ0940778

¥ Reguired Flelds. Please provide acturate information in ALL required fields,

County” Wil

Trade™ PLUMBER

¥

If you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade

drap down list again. (The time to populate will depend on your Internet speed.)

Geographic Division™ All

Type’.‘ BLD

Class®  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works job(s)
from 6M/2017 to 5i31/2018%

2. Hourly wage rate paid during the month of June 2018 on public works job{s) $thr™

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job{s}
$iart

4, Employer hourly cost for health insurancelwettare $/hr*
5. Employer hourly cost for pensionfretirement $/hr’
6. Employer hourly cost for vacation $fhr™

7. Employer hourly ¢ost for training smr”

OVERTIME (0T} INFORMATION

8. OT Practice™

9. M-F OT Rate Multiplier™

10, Saturday DT Rate Multiplier™
11. Sunday OT Rate Multiplier*

12, Holiday OT Rate Multiplier*

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes Overtime is paid after 8 hours in a day AND 4C hours in & week.

45

50.25

53.25

14.34

14,42

1.5

‘15

24

2.0

After 8 hours in a day
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Add New Union Trade (Screen C)

Please provide the following information for the Union Trade and press "Save" io record your entry or press "Cancel” to return to the Traces List

without saving.

Unionflocal: Plumbers Logal 130 UA DOL USER ID:  UN20%40778

i Required Flelds. Please provide accurale information in ALL required fields.

County™  Woodford

Trage”™ PLUMBER

Geographic Division® NW
Type*  BLD

Class™ None

GENERAL INFORMATION

1. Number of Workers in this trade and county who performed work on public works jobis)
from 6/1/2017 to 513172018

2. Hourly wage rate paid during the month of June 2018 on public works job(s} $fhr

3. Hourly wage rate paid during the month of June 2018 to foremen on public works job(s)
$thr*

4. Employer hourly cost for health insuranceiwelfare Sihe™
5. Empioyer hourly cost for pensiohiretirement §/he”
6. Employer hourly cost for vacation $ihr®

7. Employer hourly cost for training $/hr™

OVERTIME (OT) INFORMATION

8. OT Practice™

9. M-F OT Rate Multiptier™

10. Saturday O7T Rate Multipller*
11, Sunday OT Rate Multipiier™

12. Hofiday OT Rate Multiplier™

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters,

50,25

53.25

14,34

14.42

1.31

}-‘\-fier 8 hours inva day
15
s .
2.0

2.0

additional notes OT is paid after 8 hrs in a day AND 40 hrs In a week. Geographic Div is NE {North of Rt.115 and east of Rt 116a)

¥

i you have selected a County and the Trade drop down list is empty, please wait 5-10 seconds and click on the Trade
drop down list again. (The time to populate will depend on your Internet speed.)
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INSTRUCTIONS FOR COMPLETING THE 2018 ILLINOIS PREVAILING WAGE SURVEY
FOR CONTRACTORS

This document contains instructions for filling out the 2018 lllinois Prevailing Wage Survey for contractors.
Moving sequentially through each screen you may encounter while completing the survey, these instructions
first present an image or screenshot of each screen, followed by specific instructions for filling out each field in
the screen.

SCREEN ONE — DOL Survey Login for Contractors

Dept. of Labor - Prevailing Wage System

weicome o the Hinos Department of Labar's (DOL) 2088 2revaling Wage Survey.

DOL USER 1D CR12345678

FiN: NG EURCUED

We encourage yol to topy ahg paste the SOL User ID and PIN when logging in. Please
note that the PN js case sensitive.

1§ your erganization gid not receive a letter with & DOL User 1D and PIN, you may
register here,

On this screen, please enter the unique DOL User ID (starts with CR) and PIN your organization was given, and
select <Log On>.

[instructions continue on the following page.]

EXHIBIT

L




SCREEN A — Contractor Information

Sunvey Cantractor@ilin

Contractor information {Screen A)

Please review the contact mformration for vour compeny 1f vou make any updales, prass the “Save” butien 1o continue 1o the next step aliof
ihe micrmaton is curment and cormea, please click “Continue withou! Saving ™

Consicion Company. 30876,

* Required Fields. Plzase provids aCCurale mfGrmation in ALL required fielas

Address information

* Company Name * Address tme 1 Aadress Line 2
Constiuction Company 1.235 Main 81 .

* City * stale * Zip Code
Townsville . Ifinois v 83000

Contact Information

* First Name Middie Name * Lasi Name
Jahn Smiith

* Title * Pamary Email Setondary Email
Prasiden jsmith{@construclion.com

* Primary Phone Secondary Phone Fay Number

{317+ 67-6540

Special Note

Notes

Fext is kmited to 150 characters,

Continue without Saving

This screen allows you to provide the name and contact information of your organization. Certain fields on
the screen may already be populated based on prior survey responses. If fields on this screen are already
populated, please review to ensure all information is complete and accurate. If you have no additions or
revisions to make on this screen, select <Continue without Saving>,

If any or all fields are not populated or need to be corrected, please enter the information requested, and
select <Save and continue>,



Company Name: Enter the complete name of your company.

Address: Enter the complete mailing address for your company’s main place of business, along with city, state,
and ZIP code.

Contact Information: Enter the name, title, and contact information of the person to whom any inquiries
about your company’s survey responses.

Once you have completed this page the system will record any changes to your contact information and you
will move on to the Contractor Trades Information screen,

SCREEN B — Contractor Trades Information [Wages and Benefits by Trade and County]

Contractor Trades Information {Screen B)

Please t2view your listof TradesiOnuniies, and make 2Ny updeles necded Press the "Add New TredeiCounly 1Soger £) bolon fo 806 5 new
Trade!County 1¢ your st Use the "Eai.” "Telgte ™ anit "Copy” funchons fo upcase lems on ine st When yob are finished, piease pross the
"Cerdy™ butlen R officially record your intormation

Trades List

D you perferrn any public works consiruction projects from 6/1/2017 through 5:31/20187? & Yes . No
“his includes any preject regardiess of whether it was awarded by competitive bidding, purchase order, or any other method.

ATE your empiovees’ wages and benefiis determined under a colleclive bargaining agreement? O Yes i No

Pjease include ALL Trades/Counties Used.

tal Hours Worked kd Action
500 00

Trade Name / $O£ Code
CARPENTER (6422}

County

Cna_mpaign 1 BLD ) £an i Copy | Datete

:Showing 1 1o 1.0f 1 entries

This screen allows you to enter information about trades and counties in which your company performed
public works construction projects between June 1, 2017 and May 31, 2018. Certain fields on the screen may
already be populated based on prior survey responses. If fields on this screen are already populated, please
review to ensure all information is complete and accurate.



NOTE: A public works project is any fixed work construction project constructed or demolished hy any public
body (i.e., government entity) or that is paid for wholly or in part out of public funds. If you have any
questions about whether a project your company performed work on qualifies as a public works project,
please contact DOL at 312-793-1585 or email DOL.PWSurvey@illinois.gov.

After you have answered the two yes/no questions on this screen, and assuming your company performed
public works projects in lllinois during the relevant time period, you may use this screen to update information
about work performed in trades and counties already listed and/or to add new trades and counties where
your company performed work on public works projects. Each time you add or update such information on
Screen C {as explained below), you will be re-directed back to this screen, and may continue to add new
entries and/or update information in existing entries until your response to this portion of the survey is
complete.

If you are entering information for a new trade, class, or type of work, or a new geographical area, select
<Add New Trade/County (Screen C}>. You will be directed to Screen C. (Please note, you may add as many
new trades as needed to reflect work performed by your company on public works projects in tlinois between
June 1, 2017 and May 31, 2018.)

You can also edit information previously provided for an afready-listed trade by selecting <Edit> in the Action
column of the row. Again, you will be directed to Screen C, where you will be able to edit previously submitted
information.

You can delete an entry by selecting <Delete> in the action column of the row. You will be presented with a
pop-up box to confirm that you wish to delete the listed information.

If you are providing information for the same trade but in a different county or for a different trade at the
same wage and benefit rates, select <Copy> from the Action column and the previously entered wage/benefit
information will appear in a new entry. You will then have the opportunity to make edits on Screen C.

When you have finished inserting entries for all trades and counties where your company performed work,

select <Certify> to official record your responses. You will then be directed to the certification page. (The
certification process is explained further below.)

SCREEN C - Entering Wage and Benefit information by Trade and County

[instructions continue on the following page.]



Add New Trade/County (Scraen C})
Flease provide ng followmng micmmakon sor the Qontradior Tiags @nd press “Save” 10 recerd your entry or prass "Carces 10 reluim Io the Trades
List wehowt saving

._:..j:g'mpaj v Name: | Construciiss Company ;661_:_:_@.!3:'!_5?&_:{“!:95'” Rssﬁsas‘fﬁ :

¥ Reguired Fields. Fi2ase provide accurale (0tomalicn m ALL Tequired felds
Ceunty™ =X Clar -
teage®  CARFPENTER ~

it you have sefected a County and the Trade drop down 1t 1s empty, please wait 510 secends and click an the
Trade drop down list again. (The time to poputlate will depand on your internet speed.)

Geographic Diviston® & v
Type® AL N
Class™ Mene w
GERERAL INFORMATION
1. Number of Workers in this trade and county who periormed werk on public works job 2

{s) from 6112017 10 5/31/2018%

2. Totai hours werked by all employees In this trade ond county on public works job{s) 5&
from 61172017 to 521720187 :

3. Base wage paid aurng the month of June 2018 on pubiic works job(s) sih® jergecli]

{EXCLUDE pzyments to compensate for innge benefits sequued undes the Pravailing Wags Act

4. Do you employ foremen in this rade whe receive z ditferent wage rate?™ @ Hoo ' Yes
5. Employer hourly cost for health insurancefwelfare $/hr” 700

&. Employer nourly ¢ost for pensionfretirtement S 925

7. Emptoyer hourly tost for vacation $the* GO0

8 Employer heurly ¢ost for tramning Shr® 50

8. Additionat amounts paid directly to workers in ltey of fringe baneiht allotments over and GO0
above the base rate of wages S!hr‘?

OVERTIME {O) INFORMATION

16. T Frartice™ Ater & hours inezgay ~

11 M-F OT Rate Multiplier® 15 .

12. Saturday OT Rate Mumpiler“ 1.3 o ) ~

13. Sunday OT Rate Multipiter™ 20 -

14, Holiday OT Rate Multipiier™ 20 ‘ N -
ADDITIGNAL NOTES

Use this space to enter 7ot is fimited fo 150 characters.

sddiuonal notes




This screen allows you to edit information from previous entries, or to add a new entry. For each new entry
provided on Screen B, you will be given the opportunity to add/edit information on this screen, and will then
be returned to Screen B,

To begin adding a new trade or editing an existing trade:

From the drop-down menu, select a trade in which workers represented by your organization worked on
public works projects from June 1, 2017 through May 31, 2018. The combination of trade, county, geographic
division, class, and type is limited according to existing classifications. If your company paid workers on public
works projects in multiple trades, you should create a separate entry for each such trade.

County: From the drop-down menu, select a county in which your company worked on one or more public
works projects between June 1, 2017 and May 31, 2018. If your company performed work on public works
projects in more than one county, you will need to create a separate entry for each county.

Trade: From the drop-down menu, select a trade in which your workers were engaged on public works
projects in the selected county between June 1, 2017 and May 31, 2018.

Geographic Division: In some counties, rates for work on public works projects in certain trades can depend
on where in the county the work was performed. From the drop-down menu, please select the part of the
county (if applicable to the county and trade selected} in which your company performed work in the selected
trade. If you are uncertain as to which geographic division (if any) may apply to the work in question, please
contact DOL at 312-753-1585 or DOL.PWSurvey@illinois.gov.

Type: In some trades and in some counties, rates for work on public works projects can depend on the specific
type of work performed. If wages or benefits change according to the type of work performed in the selected
trade and county, enter the type here. If you are uncertain as to which type (if any) may apply to the work in
question, please contact DOL at 312-793-1585 or DOL PWSurvey@illinois.gov.

Class: In some trades and in some counties, rates for work on public works projects may vary based on class
subdivisions. If wages or benefits change according to the class of work performed, enter the class number
here. If you are uncertain as to which class (if any) may apply to the work in question, please contact DOL at
312-793-1585 or DOL.PWSurvey®@illinois.gov.

1. Number of workers: Enter the number of workers your company employed to perform work on public
works projects in this trade and county between June 1, 2017 and May 31, 2018.
2. Hours worked on public works: Enter the number of hours workers your company employed to

perform work on public works projects in this trade and county between June 1, 2017 and May 31, 2018.
NOTE: /f a worker performed work on a public works project in this county in different classes and/or types of
work within a single trade, or performed work in a different trade in this county between June 1, 2017 and May
31, 2018, that worker’s hours and pay should be apportioned appropriately among the different categories.
3. Hourly wage paid on public works: Enter the hourly base wage paid to workers during the month of
June 2018 on public works projects for the trade, county, geographic division (if applicable), class (if
applicable), and type (if applicable).

4, Foremen: If you employed foremen on public works for the trade, county, geographic division (if
applicable), class (if applicable}, and type {if applicable) between June 1, 2017 and May 31, 2018, and
continued to do so during the month of June 2018, please provide a separate entry for foreman wages and
benefits. A foreman is an employee who performs construction work while supervising other construction
workers. Employees whose duties are primarily administrative or supervisory should not be considered
foremen. If you answer “yes” in response to question 4, question 4a will appear.



4a. This question will appear if you indicated that you employed foremen on public works in the trade,
county, geographic division, class, and type. Enter the hourly base wage paid during the month of June 2018
to foremen on public works projects for the trade, county, geographic division (if applicable), class {if
applicable), and type {(if applicable}.

5. Hourly cost for health insurance/welfare: Enter the hourly contributions for health insurance/welfare
made during the month of June 2018 on public works projects for the trade, county, geographic division (if
applicable}, class {if applicable), and type {if applicable).

6. Hourly cost for pension/retirement: Enter the hourly required contributions for pension/retirement
made during the month of June 2018 on public works projects for the trade, county, geographic division {if
applicable}, class (if applicable}, and type (if applicable).

7. Hourly cost for vacation: Enter the hourly required contributions for vacation made during the month
of June 2018 on public works projects for the trade, county, geographic division (if applicable), class (if
applicable), and type (if applicable).

8. Hourly cost for training: Enter the required contributions for training made during the month of June
2018 on public works projects for the trade, county, geographic division (if applicable), class (if applicable), and
type {if applicable}.

If benefits are paid by the employer on some basis other than hourly, the employer’s contribution should be
calculated on an annual basis, then divided by 2,080 hours to establish on annualized hourly value. The 2,080
hours may be adjusted as appropriate for part-time or seasonal work.

9, Additional compensation paid for prevailing wage compliance: Enter the hourly amount paid to
workers during the month of June 2018 on public works projects for the trade, county, geographic division (if
applicable), class {if applicable), and type (if applicable), to compensate for the difference between benefits
ordinarily paid by the employer and the benefit package that is considered to prevail for the trade and county,
geographic division (if applicable), class (if applicable}, and type (if applicable).

10. Overtime Practice: From the drop-down menu, choose the option that most closely resembles the rule
governing overtime for the workers in question. The options are: after 8 hours in a day, after 40 hours in a
week, or salaried position with no overtime

11-14. Overtime, Weekend, and Holiday Pay Rates Enter the hourly wage multiplier applicable for overtime
hours worked during the regular work week (Monday through Friday) as well as wage multiplier applicable on
Saturdays, on Sundays, and on major holidays. The multipiier given should be for wages you pay regularly.
Notes: Enter any additional explanation that assist the Department of Labor in understanding the information
you are providing.

When you have finished entering all required fields {*), select <SAVE>. You will be returned to the Contractor
Trades Information screen (Screen B}. If you select <CANCEL>, no data entered will be recorded.

[instructions continue on the following page.]



Certification Page

Certify Your Information

In lieu of & wiitden signature, typing your name in the box below and clicking
TApprove " cerniifies the nformation you provided Is accurzle and fruthful 1o the best of
your knowledge.

# Reguired Fislds. Piease provide accurale information in ALL required fiekis.

* | agree to the above [}
statement

* Gertified By {First
and Last Name}

Cancet

When you select <Certify>, you will be presented with a pop-up box asking you to certify the information you
provided. To certify, select the check box and type in your first and last name. Select <Approve> to finalize.
The system will log you out and send you to a confirmation page.

[instructions continue on the following page.]



Confirmation Message

Confirmation

Your miormation has peen cerified and ofiicia'ly tetorded. Thank yau far vour cooperation
e recommend that you close ali browsers &t this time,

Loa OF

When you have finished the survey and certified your answers, this is the final confirmation page you will see,
We encourage you 1o print this screen for your records,



ERROR SCREENS

Throughout the site, the system will let you know if you have provided information the system does not
recognize and/or have omitted necessary information by returning you to the screen on which you attempted
to submit information and indicating which portions of your entry need to be corrected.

Dept. of Labor - Prevailing Wage System

Pigase review and fix ihe following 2rrors

= The DOL User ID and PIN entered weare a0l foung, pieas2 veriiy that both were correchy enlered
Welzome o the Himols Depariment of Labors (DDL} 2010 Prevailing Wage Survey

DOLUSERID: | CRYG120579 ;

PIN: tbvheowOTOE

We encourage you to copy and paste the DOL User ID and PIN when logging m. Please
note that the PIN is case sensitwe,

If your organization did net receive a letter with @ DOL User ID and PIN, you may
register here.

[END of instructions.)



County Trade Title Region Type Base Wage Foreman W OT M-F 0T Sa Ot Su OT Hol H/w Pension  Vacation Training  Other Fringe Benefit

Bureau PLUMBER All BLD 48.25 1.5 1.5 2 2 214 0.78 0.33 0 2572
Cook PLUMBER All BLD 50.25 53.25 15 1.5 2 1.5 14.34 14.42 0 1.7 0
DeXalb PLUMBER All BLD 50.25 53.25 1.5 1.5 2 2 14.34 14.42 0 1.7 0
DuPage  PLUMBER All BLD 50.25 53.25 1.5 1.5 2 2 14.34 13.35 0 1.28 0
Grundy  PLUMBER Alf BLD 50.25 1.5 1.5 2 2 14.34 13.35 0 1.28 0
Irogquois  PLUMBER Al BLD 46.96 1.5 1.5 1.5 1.5 2.17 0 1.06 0 25.74
Kane PLUMBER All BLD 50.25 53.25 15 1.5 2 2 14.34 13.35 0 1.28 0
Kankakee PLUMBER All BLD 50.25 13 1.5 2 2 14.34 13.35 0 1.28 0
Kendall  PLUMBER All BLD 50.2 1.5 1.5 2 2 14.34 14.42 G 131 0
Lake PLUMBER All BLD 50.25 53.25 1.5 1.5 2 2 14.35 14.42 0 1.31 0
LaSalle PLUMBER Al BLD 50.25 53.25 15 1.5 2 2 14.34 14.42 0 1.7 o
Marshall PLUMBER N BLD 49.25 15 15 2 2 2.56 0.72 3.05 0 22.64
Marshall  PLUMBER § BLD 3557 1.5 1.5 2 2 2.56 0.72 3.14 0 16.34
McHenry PLUMBER All BLD 50,25 52.25 15 1.5 2 2 12.09 16.67 ¢ 131 0.39
Putnam  PLUMBER Al 8Lh 49.25 0 15 1.5 1.5 1.5 8.41 0.67 2.71 ¢ 17.18
will PLUMBER Al BLD 50.25 1.5 15 2 2 14.5 14.42 0 0.1 t)
Woodford PLUMBER NW BLD 36,12 1.5 1.5 2 2 7,25 14,95 0 1 4
Woodford PLUMBER SE BLD 42.3 46.53 1.5 15 2 2 7.25 12.85 0 1.55 0
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and Mediation Division (/idol/Laws-Ruies/CONMED/Pages/default.aspx) ¥ 2018 Prevailing Wage
Methodology (/idol/Laws-Rules/CONMED/Pages/2018-Prevailing-Wage-Methodology.aspx)

2018 Prevailing Wage Methodology

After posting Statewide 2018 prevailing wage rates on August 15, 2018, the Department of Labor has
received a number of inguiries regarding specific posted rates. In an effort to answer these and future
inquiries, the Department offers the following explanation of its process for ascertaining, investigating, and
determining the 2018 rates.

During the month of June 2018, the Department conducted a comprehensive, on-line survey of wage and
fringe benefit rates paid to workers in various established categories of work on public works projects in
Illinois between June 1, 2017 and May 31, 2018. The survey solicited information from Illinois-based
companies who engaged in construction or demolition work, as well as from unions whose members likely
performed such work in Ilinois.

The union portion of the survey asked respondents to provide information about what categories of work
their members performed (based on trade categories and sub-categories the Department had previously
used in connection with ascertaining and publishing prevailing wage rates), and in which Illinois counties
members had performed such work. The union portion of the survey asked respondents to provide the
hourly rate of wages and fringe benefits members were to be paid during the month of June 2018 for work
performed in each relevant category and county. Respondents were also required to email the Department
copies of collective bargaining agreements or other documentation that would show that the rates contained
in their responses were in effect during the month of June 2018, The full foremat and text of the union
portion of the survey, as well as instructions for filling it out, can be found here (/idol/Laws-
Rules/CONMED/Documents/2018%20PW%20Survey/Union%20Instructions. pdf).

The contractor portion of the survey asked respondents to advise whether they had performed any work on
public works projects in Illinois between June 1, 2017 and May 31, 2018. Respondents indicating they had
not performed any such work were not permitted to continue to submit information in response to the
survey, Respondents who indicated they had performed such work were asked to provide information
regarding what categories of work they performed (based on the same established trade categories and sub-
categories used in the union portion of the survey), and in which Illinois counties such work was performed.
The contractor portion of the survey asked respondents to advise how many hours workers employed by
respondents had spent performing work in each relevant category and county between June 1, 2017 and
May 31, 2018, and to provide the hourly wage and fringe benefit rates paid during the month of June 2018
to workers performing such work. The full format and text of the contractor portion of the survey, as well as

instructions for filling it out, can be found here (fidol/Laws-
Rules/CONMED/Documents/2018%20PW%20Survey/Contractor®%20Instructions. pdf).
ﬂﬂﬁ
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After the survey closed, the Department compiled and organized survey data. As part of this process, the
Department discounted certain contractor responses because, after appropriate follow-up with relevant
respondents, the Department determined these responses contained erroneous information. Likewise, the
Department discounted certain union responses, either because the respondent failed to submit to the
Department a collective bargaining agreement or other documentation confirming the submitted rates were
in effect during the month of June 2018, or because, after reviewing the respondent’s submitted
documentation, the Department determined that the submitted rates were not in effect during the month of
June 2018, The remaining responses were considered valid.

For each of the over 6,000 rate “combinations” (that is, categories and/or sub-categories of work in each
Illinois county), the Department determined which valid response for that combination contained rates that
“prevailed”—that is, which wage and fringe benefit rates contained in a valid survey response should be
published as the prevailing wage rates for that combination. The Department’s determinations were based
on the following criteria, which were applied uniformly and consistently across each of the 6000+
combinations:

+ If the Department received one—and only one—valid response from a contractor for the combination,
the Department published the wage and fringe benefit rates contained in that response as the
prevailing wage rates for the combination.

« If the Department received more than one valid response from contractors for the combination, the
Department published the wage and fringe benefit rates contained in the response submitted by the
contractor indicating that it had worked the most hours in the combination between June 1, 2017 and
May 31, 2018 as the prevailing wage rates for the combination.

+ If the Department received no valid responses from contractors, and a valid response from one—and
only one—union, for the combination, the Department published the wage and fringe benefit rates
contained in that response as the prevailing wage rates for the combination.

= If the Department received no valid responses from contractors, and a valid response from more than
one union, for the combination, the Department published the wage and fringe benefit rates contained
in the response submitted by the union who, Department records indicated, had, in prior years,
submitted wage and fringe benefit rates that the Department had published as the prevailing wage
rates for the same combination in those years.

» Finally, if the Department received no valid responses at all for the combination, the Department
republished the previously published rates for the combination.

In order to present a complete picture of how these criteria were applied in each case, the Department is
providing here (/idol/Laws-
Rules/CONMED/Documents/2018%20PW%20Survey/2018%20Prevailing%20Wage%20Survey%20Response
s.xls) the full set of valid responses the Department received in response to the 2018 survey. For ease of
reference, the dataset also includes union responses deemed not to be valid because the respondent did not
provide the required confirming documentation. The dataset includes each combination for which the
Department received at least one valid response and/or invalid union response, the names of all entities who
provided such responses, the hourly wage and fringe benefits each such entity reported were paid (or
payable) to workers in the combination during the month of June 2018, and, in the case of entities who
responded to the contractor portion of the survey, the number of hours the entity reported were worked in
the comnbination between lune 1, 2017 and May 31, 2018,

Pursuant to the Prevailing Wage Act, parties who disagree with the Department’s determination of specific
prevailing wage rates are entitled to file an objection and request a hearing. Such filing must be received by
the Department within thirty days of the publication of rates to be considered timely,

CHILD BEREAVEMENT LEAVE ACT (/IDOL/LAWS-RULES/CONMED/PAGES/CHILD-
BEREAVEMENT-AND-LEAVE-ACT.ASPX)

hitos/iwww?2 illinois.aoviidol/Laws-Rules/!CONMED{Paaes/2018-Prevailina-Waose-Methodolnov.asnx 212




8/29/2018 2018 Prevaifing Wage Methodology - Conciliation and Mediation Division

CHILD CARE ACT OF 1969 (/IDOL/LAWS-RULES/CONMED/PAGES/CHILD-CARE-ACT.ASPX)

CURRENT PREVAILING WAGE RATES (/IDOL/LAWS-RULES/CONMED/PAGES/2018-
RATES.ASPX)

ECA REPORTING REQUIREMENT SUBMISSION (/IDOL/LAWS-
RULES/CONMED/PAGES/ECA.ASPX)

EMPLOYEE CLASSIFICATION ACT (/IDOL/LAWS-RULES/CONMED/PAGES/EMPLOYEE-
CLASSIFICATION-ACT.ASPX)

EMPLOYEE SICK LEAVE ACT (/IDOL/LAWS-RULES/CONMED /PAGES/EMPLOYEE-SICK~
LEAVE-ACT.ASPX)

ENVIRONMENTAL PROTECTION ACT (/IDOL/LAWS-RULES/CONMED/PAGES/EPA.ASPX)

EQUAL PAY ACT OF 2003 (/IDOL/LAWS-RULES/CONMED/PAGES/EQUALPAY.ASPX)

HISTORICAL PREVAILING WAGE RATES (/IDOL/LAWS-
RULES/CONMED/PAGES/RATES.ASPX)

PREVAILING WAGE ACT (/IDOL/LAWS-RULES/CONMED /PAGES/PREVAILING-WAGE-
ACT.ASPX)

PREVAILING WAGE ORDINANCE SUBMISSION (/IDOL/LAWS-
RULES/CONMED/PAGES/PREVAILING-WAGE-ORDINANCE-SUBMISSON.ASPX)

PREVAILING WAGE RATES (/IDOL/LAWS-RULES/CONMED/PAGES/PREVAILING-WAGE-~
RATES.ASPX)

PUBLIC BODY SAMPLE LANGUAGE (/IDOL/LAWS-
RULES/CONMED/PAGES/PUBLICBODY,.ASPX)

PUBLIC WORKS DEBARRED CONTRACTORS {/IDOL/LAWS-
RULES/CONMED/PAGES/DEBARRED-CONTRACTORS.ASPX)

STATE CONSTRUCTION - MINORITY AND FEMALE BUILDING TRADES ACT (/IDOL/LAWS-
RULES/CONMED/PAGES/STATE~-CONSTRUCTION-MINORITY-AND-FEMALE~-BUILDING-
TRADES-ACT.ASPX)

STATE SERVICES - PREVAILING WAGE REQUIREMENTS (/IDOL/LAWS-
RULES/CONMED/PAGES/PREVAILING-WAGE-REQUIREMENTS.ASPX)

Copyright @ 2018 IHinois Department of Labor (/idol)
FOIA (/idol/Laws-Rules/legal/Pages/Freedom-of-Information-Act.aspx)
] Privacy Statement (/Pages/About/Privacy.aspx) [ Kids Privacy (/Pages/About/Kids-Privacy.aspx)
] Web Accessibility (bttp://www.dhs.state.il.us/page.aspx?item=32765)
[ Report Error (maiito: DOL.questions@illinois.gov?Subject=Technical%20Error%200n%20S5ite)

httos:fwww2 illinois .qov/idoll.aws-Rules/CONMED/Panes/2018-Prevailing-Wage-Methodoloav.asox 313



STATE OF ILLINOIS- DEPARTMENT OF
LABOR CONCILIATION/MEDIATION DIVISION
160 N. LASALLE ST. STE. C-1300
CHICAGO, 1L 60601

IN THE MATTER OF:

JAMES F. COYNE, as a member
of PLUMBERS LOCAL 130, U.A.

- -

AR &8 708

Petitioners,
V.

JOE BEYER, DIRECTOR OF THE
ILLINOIS DEPARTMENT OF
LABOR and the ILLINOQOIS
DEPARTMENT OF LABOR,

e T N N N T S N i I M T N N N

Respondents.

Notiee of Filing

PLEASE TAKE NOTICE that on August 30, 2018, the Respondents filed the Objections

and Request for Hearing pursuant to 820 ILCS §130/9.

By: ya j/@

Gregory W. Hosé

Gregorio & Marco, Ltd.

2 N. LaSalle St., Suite 1650
Chicago, 1L 60602
312-263-2343
ghose@gregoriolaw.com



CERTIFICATE OF SERVICE

Under penalfies as provided by law, including pursuant to Section 1-109 of the Code of Civil
Procedure, | (.Y @Q\K‘fx\o non-attorney, affirm, certify or on oath state, that | served
nofice of the attached Notice of Hearing upon all parties to this case, or their agents
appointed to receive service of process, by enclosing a copy of the Notice of Hearing in
Case No. 2019-H-PK08-2242 and a copy of the Certificate of Service in an envelope
addressed to each party or party's agent at the respective address shown on the Certificate
of Service, having caused each envelope to be served by U.S. mail certified ngil return

(r\eceip’r requested and at 100 W. Randolph Street, Chicago, lllinois on the 2.7 day of
e tember, 2018 prior to 4:30 p.m. and placed on the lllinois Department of Labor’s official
website at and placed on the lllinois Department of Labor's official
website at www .state.il.us/agency/idol/

James F. Coyne/Plumbers Local 130 U.A.
c/o Gregory W. Hose, Esq.

Gregorio & Marco, Ltd.

2 N. LaSalle St., Ste. 1650

Chicago, IL 60602
ghose@gregoriolaw.com

Via messenger:

Joseph Beyer

Director of Labor

lllinois Department of Labor
160 N. LaSalle St., Ste. C-1300
Chicago, IL 60601

lllinois Department of Labor
c/o Benno Weisberg
General Counsel

lllinois Department of Labor
160 N. LaSalle St., Ste. C-1300

Chicago, IL 60601
oy Noetaon

7 f’ ;
Subscribed and Sworn to this Cp day of ; - ,2018
Sl oG or

“Notary Public

Official Seal

Laura Mary Kotet?'a;'p :
Notary Public State of lllinois

My Commryission Expires 12/03/2019




